
 

 

 

  

 

 

Supervision Log for LPC Licensure and/or NCC Cer�fica�on 
 

Supervisee Name: _______________________________________________________________ 

Supervisor Name: _______________________________________________________________ 

Date of Supervision: _____________________________________________________________ 

Dura�on of Session: _____________________________________________________________ 

Supervision Session Number: ______________________________________________________ 

Supervision Loca�on: ____________________________________________________________ 
 

This log is designed to document the progression of the supervisee's clinical and professional 
development over �me. It should be maintained as part of the supervisee's por�olio for licensure 
and/or cer�fica�on and should be available for review by relevant licensing boards if required. 
 

 

Agenda and Topics Covered: 

1. Review of Caseload: 

• Discuss current caseload. 

• Review progress and challenges with specific clients. 

2. Clinical Interven�ons: 

• Explore and discuss therapeu�c interven�ons used. 

• Address any ethical or clinical concerns. 
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3. Professional Development: 

• Discuss progress towards professional goals. 

• Iden�fy areas for further growth and development. 

4. Supervisee Concerns and Ques�ons: 

• Allow �me for the supervisee to raise concerns or ask ques�ons. 

• Provide guidance and feedback as needed 

Client Cases Discussed: 

1. Client 1: 

• Brief descrip�on of the client's presen�ng issues. 

• Supervisory discussion and recommenda�ons. 

2. Client 2: 

• Brief descrip�on of the client's presen�ng issues. 

• Supervisory discussion and recommenda�ons. 

Feedback and Ac�on Items: 

• Posi�ve Aspects: 

• Iden�fy strengths and posi�ve aspects of the supervisee's work. 

• Areas for Improvement: 

• Discuss any areas where improvement is needed. 

• Set goals for future sessions. 

• Ac�on Items: 

• Define specific ac�ons or tasks for the supervisee to complete before the next 
session. 
 

 

 

Supervisor's Signature:  ______________________________ Date: ________________ 

 

Supervisee's Signature: ______________________________ Date: ________________ 


